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Em revisao

Moreira, Ricardo. "Influéncia politica no microcosmos organizacional: Breve
Reflexdo / Political Influence in the Organisational Microcosm: A Brief
Reflection". Management in Review (MIR)1 (2023): https:
//managementinreview.org/index.php/mir.

Publicado - Acesso aberto

Moreira, Ricardo; Johnny Reis ORCID: 0000-0003-4500-3937; André Rodrigues
ORCID: 0000-0003-2158-3180. "A lideranga na motivagao dos Bombeiros
Voluntarios no norte de Portugal: um estudo de caso / Leadership as a
motivating factor for Voluntary Firefighters in northern Portugal: a case study".
Revista Portuguesa de Investigacdo comportamental e Social (evaluation
process) (2023): https://rpics.ismt.pt/index.php/ISMT/login.

Em revisao

Moreira, Ricardo. "Avaliagcao da tendéncia para o rumor: validagcao portuguesa
da escala TGQ (Tendency to Gossip Questionnaire)". 30 (2020): 225-243. https:
//www.researchgate.
net/publication/342154398_Avaliacao_da_tendencia_para_o_rumor_validacao_
portuguesa_da_escala_TGQ_Tendency_to_Gossip_Questionnaire.

Publicado

Monteiro, A.P.; Moreira, R.B.; Lourenco, AA.; Cunha, P.F.. "Evaluation of the
rumor trend: Portuguese validation of the Tendency to Gossip Questionnaire
(TGQ) scale,Avaliacao da tendéncia para o rumor: Validagcao portuguesa da
escala TGQ (Tendency to Gossip Questionnaire)". Estudos Em Comunicacao 30
(2020): 225-243. https:;//www.scopus.com/inward/record.url?eid=2-s2.0-
85091904414&partner D=MN8TOARS.

10.25768/20.04.03.30.10

Cunha, Pedro; Monteiro, Ana Paula; Lourenco, Abilio Afonso; Moreira, Ricardo
Bessa. "Conflitos em contexto de saude: Um instrumento de avaliagcao de
estilos de gestdo de conflito / Conflicts in healthcare: An instrument for
assessing conflict management styles". Revista Portuguesa de Enfermagem
de Saude Mental 20 (2018): http://dx.doi.org/10.19131/rpesm.0221.

http://dx.doi.org/10.19131/rpesm.0221

Moreira, Ricardo. "Revista Matria Digital do CIIVS". Revista Mdtria Digital do
CIIvS 7 (2018):

Acesso aberto

Moreira, Ricardo; Moreira, Ricardo. "Na corda bamba entre competicao e a
cooperacao: subsidios para a compreensao de algumas estratégias negociais
da GRH como intermediaria / Balancing between competition and co-
operation: Inputs for understanding some negotiating strategies of HRM as an
intermediary"., no Special issue da Revista de Ciéncias Empresariais e
Juridicas (ISCAP - P.Porto) RCEJ/Rebules | N.° 29 - 2017 | pp. 059-080. ISSN:1646-
1029. 29 (2018): https://parc.ipp.pt/index.php/rebules/article/view/2634.

Publicado

Moreira, Ricardo. "Longa viagem comeca por um passo: breve itinerario
historico-conceptual sobre a arte de gerir pessoas e conflitos nas organizacdes
/ A'long journey begins with one step: a brief historical-conceptual itinerary on
the art of managing people and conflicts in organizations". Revista Mdtria XX,
n°5 (2016):
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Moreira, Ricardo. "Co-autor do artigo intitulado Foucault's perspective of
performance appraisal in public administration, em conjunto com Amélia
Ferreira-da-Silva, José Manuel Pereira, Alice Lopes e Carla Magalhaes".
Mediterranean Journal of Social Science, vol. 6 p. 375-385. (Scopus). 6 (2015):
375-385. https:;//www.mcser.org/journal/index.php/mjss/article/view/5820.

Publicado - Acesso aberto - 10.5901/mjss.2015.v6n2p375

Moreira, Ricardo. "Negociacdo e GRH - Resultados Provisdrios de um Estudo
Qualitativo / Negotiation and HRM - Provisional Results of a Qualitative Study".
Revista da Faculdade de Ciéncias Humanas e Sociais da Universidade
Fernando Pessoa 7 (2012): https://bdigital.ufp.pt/handle/10284/2838.

Moreira, Ricardo; Cunha, Pedro. "Consideragdes Sobre o(s) Fendmeno(s) de
Poder na Negociacao: A Perspectiva Organizacional - Considerations on the
Phenomenon(s) of Power in Negotiation: The Organisational Perspective".
Revista da Faculdade de Ciéncias Humanas e Sociais da UFP - Edicées UFP 5
(2008): 280-289. https://bdigital.ufp.pt/handle/10284/914.

Publicado - Acesso aberto

Moreira, Ricardo; Cunha, Pedro. "Efeitos do Conflito nas Organizacdes: Ameaca
ou Contributo para o Desenvolvimento Organizacional / The Effects of Conflict
in Organisations: Threat or Contribution to Organisational Development ISSN:
1646-0502.". Revista da Faculdade de Ciéncias Humanas e Sociais da UFP -
Edi¢ées UFP 4 (2007): http://hdl.handle.net/10284/443.

Acesso aberto

Moreira, Ricardo. "As pessoas como o activo mais importante da organizacao:
retdrica, realidade ou utopia? People as an organization's most important
asset: rhetoric, reality or utopia?", Revista Matria Digital do CIJVS, 2018, https:
//matriadigital.santarem.pt/index.php/arquivodigital/arquivo6/96-ano-vi-
NnuUMero-vi.

Moreira, Ricardo. "O poder dos sem poder: subsidios sobre a relevancia do
poder informal nas organizacées / Power of the powerless: insights into the
relevance of informal power in organizations", Revista Matria Digital (CIJVS),
2014, https://matriadigital.santarem.pt/index.php/arquivodigital/ano-ii-numero-
ii/87-ensaio-suplemento.

Moreira, Ricardo. "(Re)Pensar a Negociacao na Perspectiva da GRH: Alguns
Apontamentos Para os Gestores Portugueses /(Re)Thinking Negotiation from
an HRM Perspective: Some Notes for Portuguese Managers", Revista Recursos
Humanos Magazine, 2010

Moreira, Ricardo; Cunha, Pedro; Adriana Rangel; Cristina pimentao; Carla Fonte
8512-5989-1AEG6. "A gestdo construtiva de conflitos como processo de
desenvolvimento pessoal e organizacional (Cap. 1) / Constructive conflict
management as a process of personal and organizational development (Chap.
1)". In Gestdo de conflitos nas organizagées. Pactor, 2024.

Publicado
Moreira, Ricardo; Martins, Susana; Cunha, Pedro. "Gestdo de
pessoas/sensibilidades e negociacdo, cara ou coroa? (Cap. 3) / People

management/sensitivities and negotiation, two sides? (Chap. 3)". In Gestdo de
conflitos nas organizagées. Portugal: Pactor, 2024.

Publicado
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Moreira, Ricardo; Martins, Susana; Cunha, Pedro. "O poder do coaching na
(inter)mediacdo organizacional (Cap. 8) / Power of coaching in organizational
(inter)mediation (Chap. 8)". In Gestdo de conflitos nas organizagdes. Pactor,
2024.

Publicado

Moreira, Ricardo; Cunha, Pedro; Adriana Rangel; Cristina pimentao; Carla Fonte
8512-5989-1AEG6. "A gestdo construtiva de conflitos como processo de
desenvolvimento pessoal e organizacional". In Gestdo de conflitos nas
organizagoes. Lisboa: Pactor, 2024.

Publicado

Ricardo Moreira. "Representacdes sobre o papel do gestor de pessoas como
facilitador nas negociacdes informais: uma abordagem qualitativa /
Representations of the role of people managers as facilitators in informal
negotiations: a qualitative approach". 225-238. Aletheia - Associacao Cientifica e
Cultural, 2016.

Publicado - 10.17990/Axi/2016_9789726972556_225

Moreira, Ricardo; Costa, Natalia. 2025. "Participation as co-author (co-
supervisor), along with Natalia Costa in Short paper (submitted on this date) by
Mariana Carvalho, within the scope of the Master's degree in Human
Resources Management, presented at the 4th edition of Science Day 2025, at
ISLA V. N. Gaia, entitled: The Perception of Happiness in a Military Context: a
case study at RADC/DGC/DARH.".

Moreira, Ricardo; Costa, Natalia. 2025. "Participation as co-author (co-
supervisor), along with Natalia Costa, in the preparation of a short paper
(submitted on this date) by Marisa Soares, within the scope of the Master's
degree in Human Resources Management, presented at the 4th edition of
Science Day 2025, at ISLA: Impact of happiness at work on reducing burnout in
food distribution operators in large supermarkets".

Moreira, Ricardo; Costa, Natalia. 2025. "Participation as co-author (co-
supervisor), along with Natalia Costa, in Susana Laires' short-paper, within the
scope of the Master's degree in Human Resources Management, presented at
the 4th Edition of Science Day 2025, ISLA, entitled: Emotional Intelligence,
Well-being and Leadership in high-pressure contexts: a study in a corporation
in the North.".

Moreira, Ricardo; Costa, Natalia. 2025. "Participation as author (supervisor) in a
short-paper (submitted on this date) by Bruna Matos, within the scope of the
Master's degree in HRM, presented at the 4th Edition of Science Day 2025, at
ISLA V. N. Gaia, entitled: The impact of resource planning on Human Resource
Management in the metallurgical sector: a case study for the construction of a
competency-based management plan.".

Moreira, Ricardo. 2015. "Reflexdao sobre gestdo de pessoas e sensibilidades nas
organizacdes: formacéo, informacao e transformacao no limiar do século XXI/
Reflection on people management and sensitivities in organisations on the 21
Centuy, 2° International Congress of Psychology, Education and Culture
Ispgaya, held on 17 July 2015, whose article is included in the book of
proceedings with ISBN 978-972-8182-17-5.".
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Moreira, Ricardo; Costa, Natalia. "Participation as co-author (co-supervisor),
along with Natalia Costa, in the preparation of a poster (submitted on this
date) by Mariana Carvalho, within the scope of the Master's degree in Human
Resources Management, presented at the 4th edition of Science Day 2025, at
ISLA V. N. Gaia, entitled: The Perception of Happiness in a Military Context: a
case study at RADC/DGC/DARH.". 2025.

Moreira, Ricardo; Costa, Natalia. "Participation as co-author (co-supervisor),
along with Natalia Costa, in the preparation of a poster by Marisa Soares, within
the scope of the Master's degree in Human Resources Management,
presented at the 4th edition of Science Day 2025, at ISLA : Impact of happiness
at work on reducing burnout in food distribution operators in large
supermarkets". 2025.

Moreira, Ricardo; Costa, Natalia. "Participation as co-author (co-supervisor),
along with Natalia Costa, in Susana Laires' poster, within the scope of the
Master's degree in Human Resources Management, presented at the 4th
Edition of Science Day 2025, ISLA, entitled: Emotional Intelligence, Well-being
and Leadership in high-pressure contexts: a study in a corporation in the
North". 2025.

Moreira, Ricardo; Costa, Natalia. "Participation as author (supervisor) in a poster
(submitted on this date) by Bruna Matos, within the scope of the Master's
degree in HRM, presented at the 4th Edition of Science Day 2025, at ISLA V. N.
Gaia, entitled: The impact of resource planning on Human Resource
Management in the metallurgical sector: a case study for the construction of a
competency-based management plan.". 2025.

Santos, Diana; Costa, Natalia; Moreira, Ricardo. "Participation as co-supervisor,
with Natalia Costa, in a poster by Diana Santos, within the scope of the
master's degree in HRM, presented at the 3rd Edition of Science Day 2024, at
ISLA V. N. Gaia, entitled: The Impact of Organizational Culture on Employee
Happiness : case study in a company (award: 3rd place in the master’s
category)". Trabalho apresentado em 3rd Edition of Dia da ciéncia (science
Day), Isla V.N. Gaia, 2024.

Moreira, Ricardo. "Na corda bamba entre competicao e a cooperagao: subsidios
para a compreensao de algumas estratégias negociais da GRH como
intermediaria / Balancing between competition and co-operation: Inputs for
understanding some negotiating strategies of HRM as an intermediary".
Trabalho apresentado em VIl Conferéncia de Investigacdo e Intervencdo em
Recursos Humanos (ISCAP), 2017.

https://doi.org/10.34630/rebules.vi29.2634
Moreira, Ricardo. "The Negotiational Role of the HRM Department in the

Decision-Making Process - Findings of a Doctoral Thesis". Trabalho
apresentado em The 12th European Congress of Psychology Istambul, 2011.

Moreira, Ricardo; Cunha, Pedro. ""The HRM perspective on conflict in
Organizations: the portuguese case"". Trabalho apresentado em XXI/X Congress
of Psychology-Berlin, 2011.
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Moreira, Ricardo. "Exploratory research concerning the dynamics of power in
organizational negotiation: The Human Resource Management perspective".
Trabalho apresentado em The Tlth European Congress of Psychology Oslo,
2009.

Moreira, Ricardo. A GRH como Intermedidria no Contrato Psicoldgico:
Indicadores Para a Paz nas Organizac¢ées / HRM as an Intermediary in the
Psychological Contract: Indicators for Peace in Organisations nas Actas do |
Congresso Internacional ¢ Construir a Paz;, Volume 02: Trabalho, Saude e
Mediagdo Ambiental, p. 251-256. ISBN: 978-989-643-106-8.. 2013.

Moreira, Ricardo. "O verso e o reverso da GRH: breves consideracdes sobre a
Gestdo de conflitos e de emocdes / The back and forth of HRM: brief thoughts
on conflict and emotion management". Trabalho apresentado em | Congresso
Internacional em Inteligéncia Emocional/lll Semindrio Internacional em
Inteligéncia Emocional, Braganga, 2019.

Publicado

Moreira, Ricardo. "Conflitos em contexto de salde: um instrumento de estilos
de gestdo de conflito / Conflicts in the health context: an instrument for
conflict management styles". Trabalho apresentado em | Congresso
Internacional em Inteligéncia Emocional/lll Semindrio Internacional em
Inteligéncia Emocional, no dmbito do simpdsio “Emog¢des, Conflitos e
Contextos / Contexts of Conflict and Emotions, Braganca, 2019.

Publicado

Moreira, Ricardo. "Versao portuguesa de uma escala de avaliagcao da tendéncia
para o rumor - boato / Portuguese validation of a scale for assessing the
tendency to rumour (gossip)". Trabalho apresentado em XX/ EIRI — Encontro
Internacional de Reflexdo e investigagdo, 2017.

Publicado

Moreira, Ricardo. "Interseccdes tedrico-praticas entre gestao de conflitos e de
pessoas nas organizacdes: duas estratégias e um destino / Theoretical and
practical intersections between conflict and people management in
organizations: two strategies and one destination". Trabalho apresentado em
no | Coléquio sobre ;O Estado da Arte da Gestdo de Conflitos em Portugal,
2017.

Moreira, Ricardo. "Representac¢des sobre o papel do gestor de pessoas como
facilitador nas negociacdes informais: breve abordagem qualitativa /
Representations of the role of people managers as facilitators in informal
negotiations: a brief qualitative approach". Trabalho apresentado em //
Congresso Internacional de Psicologia do Trabalho e das Organizacgoes -:
Pessoas e trabalho: investigagdo, diagndstico e intervengdo nas organizagoées,
na Universidade Catdlica de Braga,, 2014.

Moreira, Ricardo; Cunha, Pedro. "The HRM perspective on conflict in
Organizations: the portuguese case"". Trabalho apresentado em XXIX
International Congress of Psychology, Berlin (ICP), 2011.
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7 Moreira, Ricardo; Moreira, Ricardo. "O Papel Negocial do Departamento de
GRH na Responsabilidade Social: Um Estudo Qualitativo / The Negotiating Role
of the HRM Department in Social Responsibility: A Qualitative Study, co-
authored by Professor Pedro Cunha, in the Book of Abstracts of the |l
Conference on Research and Intervention in Human Resources IIRH10, held on
23 and 24 September at the School of Business Studies in Setubal ESEIG". 2010.

Outros

Norma ou politica 1 GRH, Metaforas e Metamorfoses: Breve Estudo Qualitativo Acerca de
Percepcdes Inter-departamentais / HRM, Metaphors and Metamorphoses: A
Brief Qualitative Study of Interdepartmental Perceptions, Actas do VIII SNIP (p.
532-540). ISBN: 978-989-96606-1-8. 2013. Moreira, Ricardo.

2 O desafio do poder de gerir pessoas e intermediar conflitos organizacionais nas
sociedades contemporanea, actas do VII Congresso Portugués de Sociologia.
ISBN: 978-989-97981-0-6. / The challenge of managing people and mediating
organisational conflicts in contemporary societies, proceedings of the VII
Portuguese Congress of Sociology. ISBN: 978-989-97981-0-6.. 2012. Moreira,
Ricardo.

3 Poster "The HRM perspective on conflict in Organizations: the portuguese
case", cujo Abstract figura no volume 43(3/4) do The International Journal of
Psychology. ISSN: 0020-7594.. 2008. Moreira, Ricardo; Moreira, Ricardo.

Outra producao 1 The impact of Empowerment on employee’s motivation and productivity: Case
study of a Japanese company in the automotive industry. 2025. Pereira, C,
Gomes, S.; Moreira, R.B.. https://www.scopus.com/inward/record.url?eid=2-s2.0-
105020680390&partner D=MN8TOARS.

10.2139/ssrn.5584572

2 O Ser e o Parecer: breves apontamentos sobre as perspectivas politica e
negocial da GRH / Beeing or acting: brief notes on the political and negotiating
perspectives of HRM. Conferéncia na assembleia de Investigadores do CIJV.
2015. Moreira, Ricardo. http://cijvs.cm-santarem.pt/index.php/assembleia-de-
investigadores/videos/157-48sessao.

3 Conference proceedings HRM as an Intermediary in the Psychological
Contract: Indicators for Peace in Organizations. Actas de comunicacao,
intitulada A GRH como Intermediaria no Contrato Psicolégico: Indicadores
Para a Paz nas Organizacdes;, na UFP, no dia 16 de Junho de 20T11.. 2011.
Moreira, Ricardo.

Atividades

Apresentacao oral de trabalho
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2025/07/17

2022/04

2021710

2021/04/28

2021/01

2019/02/22

2019/02/02

2017/03/10

© CIENCIAVITAE

Titulo da apresentagao

Participation as co-author, with Diana
Santos and Natalia Costa, with the
presentation: “The Impact of
Organizational Culture on Employee
Happiness: a case study in a service
sector company in the north of the
country” at the 14th Ibero-American
Congress of Qualitative Research. On
July 17th, at Isla V. N. Gaia.

Negotiation in HRM or HRM in
Negotiation: Egg or chicken? at the
invitation of Lisbon PH (FFUL's junior
company).

People Management: People
Management 4.0: new contexts, new
challenges

Onde falta o poder ninguém pode
responder: consideragdes sobre a GRH
em Portugal / Where power is lacking
no one can answer: considerations on
HRM in Portugal

Academia e mercado de Trabalho: sao
precisos dois para dancar o tango?
Academy and the labour market: does it
takes two to tango?

Emocdes, Conflitos e Contextos /
Contexts of Conflict and Emotions
(Coord. Ana Paula Monteiro & Pedro
Cunha), com o titulo Conflitos em
contexto de saude: um instrumento de
estilos de gestao de conflitog

The reverse side of HRM: Brief
Considerations on Conflict
Management and Emotions

Communication of a paper (at the
invitation of the organisation) at the 1st
Colloguium on "The State of the Art of
Conflict Management in Portugal",
entitled "Theoretical and practical
intersections between conflict
management and people management
in organisations: two strategies and one
destination", held at UFP, Porto, on
March 10, 2017.

2026/09/17

Ricardo Bessa Moreira

Nome do evento
Anfitrido (Local do evento)

Lisbon PH (FFUL's junior company).

Edit Value

Jornadas de Rela¢cdes Empresariais

NELA - nucleo de estudantes de
linguas aplicadas da FLUP (Porto,
Portugal)

Webinar Tourism Degree Luséfona
University Oporto

Lusofona University Oporto (Porto,
Portugal)

| International congress - Contexts of
Conflict and Emotions

Instituto Politécnico de Braganca
(Portugal)

| International congress - Contexts of
Conflict and Emotions

Instituto Politécnico de Braganca
(Portugal)
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2017

2015/02/19

2015

2014

2013

2013

2012

© CIENCIAVITAE

Communication, as co-author, of a
paper (with the following colleagues
who precede me in the following order:
Ana Paula Monteiro, Pedro Cunha and
Abilio Lourenco) at the XXI EIRI -
International Meeting for Reflection and
Research, entitled "Portuguese version
of a scale for assessing the tendency to
rumble/boo", at UTAD, Vila Real.

Beeing or acting: brief notes on the
political and negotiating perspectives of
HRM

Communication entitled: "Reflection on
people management and sensitivities in
organisations: training, information and
transformation on the threshold of the
21st century" for the 2nd International
Congress on Psychology, Education and
Culture organised by Ispgaya.

Communication at the Il International
Congress of Work and Organisational
Psychology -:People and work: research,
diagnosis and intervention in
organisations, at the Catholic University
of Braga, with the title:
"Representations of the role of the
people manager as a facilitator in
informal negotiations: a brief qualitative
approach.

Paper presented at the VIII SNIP -
National Symposium on Research in
Psychology at the University of Aveiro,
entitled: "HRM, Metaphors and
Metamorphoses: A Brief Qualitative
Study on Inter-departmental
Perceptions".

Communication - as part of a
symposium on "New approaches to
conflict management in different
contexts: research and practice",
coordinated by Pedro Cunha and Ana
Paula Monteiro, at the VIII SNIP
(National Symposium of Research in
Psychology), at the University of Aveiro,
- with the title: "Managing People and
Managing Conflicts: two sides of the
same coin?

Communication- at the VII Portuguese
Congress of Sociology, organised by the
APS (Portuguese Sociology Association)
- with the title: "The challenge of the
power to manage people and mediate

2026/09/17

Ricardo Bessa Moreira

CIJVS (Santarém , Portugal)

(Braga, Portugal)

University of Aveiro (Aveiro)

VII SNIP (National Symposium of
Research in Psychology)

University of Aveiro (Aveiro)

FLUP (Porto, Portugal)
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20Mm

2010

Orientacao

2016 - Atual

organisational conflicts in
contemporary societies"

Communication entitled "HRM as an
Intermediary in the Psychological
Contract: Indicators for Peace in
Organizations"

Presentation of a paper at the VII SNIP -
National Symposium of Research in
Psychology at the University of Minho,
with the title: "The Influence of the HRM
Department on Negotiation Processes:
A Psychological Analysis in
Organisations".

Titulo/Tema
Papel desempenhado

Supervisor of 41 CONCLUDED master
thesis (and many others in progress) -
Lusoéfona, Isla, UM and ISCAP

Orientador

Organizacdo de evento

2023/10 - 2023/10

Nome do evento
Tipo de evento (Tipo de participacao)

Moderator of Debate (table) at Seminar
on Women's Participation in
Development Processes, organised as
part of the project "Voices in a Network:
Women's Participation in Development
Processes, funded by Seed Funding,
ILIND/CICANT - on the theme: "gender
equality, public policies versus practices
in a real context", with Carla Sequeira,
Manuel Albano and Alexandra Silva.
Event held at Universidade Luséfona
(University Centre of Porto) (2023/10 -
2023/10)

Mesa-redonda (Membro da Comissao
Organizadora)

Participagcdao em evento

2026/04/16 - Atual

© CIENCIAVITAE

Descricdo da atividade
Tipo de evento

Participation in the Isliadas 2026

Conferéncia

2026/09/17

Ricardo Bessa Moreira

UFP (Porto, Portugal)

VII SNIP (National Symposium of
Research in Psychology)

UM (BRAGA)

Curso (Tipo)
Instituicdo / Organizac¢éo

Instituicdo / Organizacao

ILIND/CICANT 2021 (coords Carla
Cerqueira and Lurdes Macedo),
Portugal

Nome do evento
Instituicdo / Organizacgao

Isliadas 2026

Instituto Superior de Linguas e
Administracao de Vila Nova de Gaia,
Portugal
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2023/09 - 2023/1

E-ducar training entitled Development
of Pedagogical Skills in Distance
Learning (22 hours of seminars) at
Luséfona University (online and face-to-
face), University Centres of Porto and
Lisbon.

Seminario

Juari de grau académico

2012

Ricardo Bessa Moreira

Universidade Luséfona do Porto
Faculdade de Ciéncias Econdmicas
Sociais e da Empresa, Portugal

Tema Nome do candidato (Tipo de grau)
Tipo de participagao Instituicdo / Organizacéo
Jury in 66 Master's theses in Lusofona, Varios (Mestrado)

ISLA, UFP and UM - Jury in more than
90 monographs in the HRM course at
the Luséfona University in Porto

Arbitragem cientifica em conferéncia

2012 - Atual

2026/03/26 -
2026/03/27

2026/03/26 -
2026/03/27

Nome da conferéncia

Referee in LIC 2012

XIII Conferéncia Internacional de Investigagao
e Intervencdo em Recursos Humanos, dias 26
e 27 de marco de 2026, no ISCAP — P.PORTO.

Arbitragem cientifica em revista

2026/05/20 - Atual
2025/10 - Atual

2025/08 - Atual

2022/05 - Atual

2023/10 - 2023/10

2023/09 - 2023/09

2023/05 - 2023/09

2023/05 - 2023/08

© CIENCIAVITAE

Nome da revista (ISSN)

MIR - Management in Review (2975-9854)
Matria Digital, n°13, CIJVS (2183-1467)

Management in Review (MIR) (Crossref
member e plataforma OJS/PKP). (2975-9854)

Revista Portuguesa de Investigacao
Comportamental e Social (ISMT) [Clarivates
(Web of Science)].

Revista Matria Digital X

Revista Management in Review (third article
reviewed) (https://doi.org/10.4)

Revista Management in Review (MIR) (second
article reviewed) (https://doi.org/10.4)

Revista Management in Review (MIR) (https:

2026/09/17

Local da conferéncia

ISCAP

ISCAP

Editora

CIIVS

ISLA

ISMT (Instituto superior Miguel
Torga

CIIVvs

ISLA

ISLA

ISLA
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//doi.org/10.4)

2023/03 - 2023/03 Revista Matria XX| (2182-6544)

2022/10 - 2022/10 Revista Matria Digital, N.° X

2022/07 - 2022/09 Revista Configuracdes N° 30 (second article
reviewed)

2022/06 - 2022/09 Revista Configuracdes N° 30 (Qualis, EBSCO

Latindex e Bielefield Academic Search
Engine) (https://doi.org/10.4)

Consultoria / Parecer
Descricao da atividade

2026/02 - Atual Participation as an evaluator of
students' project presentations in the 15
seminar of the UM Master's in HRM
(EEQ).

2022/12 - Atual Participation in a team from FCESE
(Luséfona University) with Diana Dias,
Carla Magalhaes and Gina Santos, in an
academic intervention (research) in a
company, within the scope of POCH,
about happiness in organisations.

2013 - Atual Membro do Conselho cientifico da
FCESE da Universidade Lusodfona do
Porto / Member of the Scientific Council
of the FCESE of the Luséfona University
of Porto

2013 - 2021 Membro do Conselho Pedagdgico da
FCESE da Universidade Lusé6fona do
Porto / Member of the Pedagogical
Council of FCESE at Universidade
Luséfona do Porto

Membro de comissao

Descricao da atividade
Tipo de participagao

2021 - Atual Member of the editorial and scientific
committee of the journal Management
in Review (MIR)

Membro
2026/03/26 - Member of the scientific committee of
2026/03/27 the XlIl International Conference on

Research and Intervention in Human
Resources, March 26-27, ISCAP, Porto.

Membro

© CIENCIAVITAE 2026/09/17

Ricardo Bessa Moreira

CIIVvs
CIIVS

Centro Interdisciplinar de
Ciéncias Sociais CICS-UMinho

, Centro Interdisciplinar de
Ciéncias Sociais - CICS-UMinho

Instituicdo / Organizacéo

Universidade do Minho, Portugal

Universidade Lusdfona do Porto
Faculdade de Ciéncias Econdmicas
Sociais e da Empresa, Portugal

FCESE - Universidade Lusdfona do
Porto, Portugal

Ensino Luséfona, Portugal

Instituicdo / Organizacéo

ISLA Instituto Politécnico de Gestdo e
Tecnologia, Portugal

Instituto Politécnico do Porto Instituto
Superior de Contabilidade e
Administracao do Porto, Portugal
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2011 - 2025

Tutoria

2024/02 - Atual

2023/12 - Atual

2022/02 - Atual

2021/11 - Atual

2021/06 - Atual

2021/02 - Atual

© CIENCIAVITAE

Elected Member of the Scientific
Council (until 2020) and the
Pedagogical Council of FCESE, Faculty
of Economic, Social and Business
Sciences of the Luséfona University of
Porto.

From September 2011 to September
2025

Membro

Topico

Evaluator of students project
presentations at the 10th seminar of
UM's Masters in HRM (EEG).

Evaluator of students project
presentations at the 9th seminar of
UM's Masters in HRM (EEQG).

Evaluator of students project
presentations at the 5th seminar of
UM's Masters in HRM (EEG).

Evaluator of students project
presentations at the 4th seminar of
UM's Masters in HRM (EEQG).

Evaluator of students project
presentations at the 3rd seminar of
UM's Masters in HRM (EEG).

Evaluator of students project
presentations at the 2nd seminar of
UM's Masters in HRM (EEQG).

2026/09/17

Ricardo Bessa Moreira

FCESE - Universidade Luséfona do

Porto, Portugal

Nome do aluno

Several

Several

Several

Several

Several

Several
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